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Process 

 1. A new inquirer interested in Commissioned or Ordained ministry will begin by requesting an 
interview with the appropriate Regional Ministry Team member in the Area in which their home 
congregation is located and complete the following:  

 Application 
 Minister’s profile with references 
 Background check 
 Letter of support from home congregation 
 Letter of support from congregation of employment 

[Discerning candidates do not need this] 

2. An exploratory meeting with the Area’s Department1 on the Order of Ministry will take place.  
For this meeting the Inquirer will submit a 500-1,000 word statement concerning their faith journey to 
this point.  Another statement will be submitted describing their understanding of commissioning and 
what it will mean for the ministry the Inquirer wishes to pursue.  The Inquirer will come with her/his 
pastor or a congregational leader from the currently served congregation. 

At the Exploratory meeting the action of the Area Ministry Team can be, but is not limited to, 1) 
accepting the Inquirer under care; 2) requesting more thought and time be put into the consideration 
for this journey, with other preparatory actions; or 3) denying the Inquirer care.  When accepted, the 
Inquirer will be a Candidate for Commissioning for at least one year. 

3. If the Candidate is taken under care, several items will be sought: 

a.  A Mentor will be assigned by the Area Ministry Team.  This can be done by identifying 
either an Ordained Minister or a Commissioned Minister with extensive experience in 
ministry or, a Mentoring Group who will Mentor and support this Candidate during his/her 
ministry.  They will meet for a set amount of time each year, (at least four times)with a 
report (Appendix 8) from the mentor or group leader for the annual evaluation.   

b.  The Congregation will identify an Elder to be available to the Candidate for guidance and 
support, and to work with the Mentor or Mentoring Group.  The Elder can be selected from 
either the home congregation or from the congregation of employment with consultation 
from the Area Ministry Team. 

c.  In addition, the Congregation will appoint a Pastoral Support Committee including the 
Congregational Elder, three member of the congregation, and a representative of the AMT 
who will be available to consult as needed.  This group will meet quarterly and file reports 
with the Area Ministry Team following each meeting.  (Appendix 7, Nurture Team Report]. 

The Area Ministry Team “shall assess the spiritual, emotional, moral, intellectual, and 
educational capacities of the applicant for the practice of ministry. This assessment will be 
accomplished through such avenues as personal interviews, letters of reference, 
background checks, psychological and vocational testing, consultation with 

1 Each Area has its own structure with a group to work with Commissioned Ministers.  In this document that group 
will be referred to as “Area Ministry Team” (AMT). 
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congregations, and as appropriate, coordination between Regions in reciprocal 
relationships, and communications with educational institutions.”  TFPC, B.4.d 

Tools to help in this process are found in the Guide for Ordination and Commissioning in the 
Mid-America Region of the Christian Church (Disciples of Christ), Appendices 16 & 17.  
As the process continues the Sixteen Ministerial Practices will need to be reviewed for 
direction and understanding. 

During this time a psychological evaluation must be completed and submitted to the Area 
Ministry Team.  Information of possible locations for the evaluation can be obtained by 
contacting the Regional Ministry Team member in your area. 

4. Commissioning Interview 

When the support team deems the Candidate ready, a Commissioning interview will take 
place with the Area Department.  By this meeting can be scheduled the following will need 
to be on file with the Area Department: 

 All items from the initial interview with the Regional Ministry Team member 
 Boundary Training completion certificate 
 History and Polity class completion certificate 
 15 hours continuing education for the year of the interview 
 A 500-1,000 word paper: how the process has affected you and your ministry, what 

‘representative ministry’ mean to you 
 A statement of your future plans for continuing education 
 Completion of any requirements placed on you by your Area Ministry Team (Areas 

will note these requirements in their COM Reports using Appendix 7) 
 

The Area Ministry Team can 1) grant commission, 2) request more study and preparation, or 
3) deny commission. 

5. Continuing Process 

 Each year the Area Ministry Team will interview each Commissioned Minister in their Area.  
This meeting will be with the Commissioned minister and one member of the Pastoral 
Support Committee.  A Renewal Application and a Board Endorsements must be received 
before the AMT meeting with the Commissioned Minister.  The AMT will either grant a year 
extension to the Commission or, if the minister has been commissioned for three (3) years 
following the year of candidacy, a one to three (1-3) year Commission may be granted. 

 If the Commissioned Minister has served ten year in the same congregation, the minister can 
be granted a continuing Commission lasting as long as the Commissioned Minister is 
employed by the same congregation or in the same ministry setting.  However, each year the 
congregational Board or governing body will fill out the Application for Renewal, Board 
Endorsement.   

 Every Commissioned Minister will submit an annual continuing education report, will 
complete Boundary Training every five years, and will complete all other educational 
requirements set out by the Regional Commission on the Order of Ministry, Mid-America. 
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