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PROGRESS CHART FOR ORDINATION: RECOGNITION OF STANDING
The Christian Church (Disciples of Christ) of Mid-America (CCMA)
Regional Commission on the Order of Ministry (RCOM)

Ministerial Candidate’s Name Journey Begins

Ordained within the Denomination on

The Progress Chart is a tool to use in documenting all requirements for which a Ministerial Candidate from a
non-UCC Denomination seeking Recognition of Standing of with the DOC are responsible to complete, and to submit
to the Regional Commission on the Order of Ministry (RCOM). All material is to be submitted to the
CCMA Regional Office in Springfield at sgf@ccmadisciples.org.

*Beqinninq the Process
The following documents provided for Candidate to read, use as a reference, and to guide their ministry.

= COM 8 — Concerning the Consideration for Standing of Clergy in other Denominations

= Theological Foundation & Policies & Criteria for the Ordering of Ministry of the Christian Church (DOC)
= The Ministerial Code of Ethics — Full VVersion & One-Page Version

= Essay Writing Prompts

Date Sent/Received

Meeting with Regional Minister (RM)
Following the Regional Minister Interview, Candidate will prepare for the First Interview with RCOM.

Application [Appendix 1]

_I\/Iinister Information Form [Appendix 3]

Professional Resume: including current and past employment

| _|Documentation of Seminary Degree (Official Transcripts)
Degree from

[]Official Transcripts from other College(s) and/or University(ies) — if applicable

[ ICertificate of Ordination

[ |Letter of Good Standing from Ordaining Denomination

[ ]Letter(s) of Reference from Sponsoring Disciples of Christ (DOC) Congregation
Sponsoring Congregation

[ linterview with the RM [ ]In Person [_]Phone/Zoom Conference

[ IRM Report Form [Appendix 2]

Y Mentor Assignment

Regional Minister will assist with selecting Candidate’s Mentor. Candidate to send Guide for Mentors to Mentor.
Mentor’s Name Assigned on

Notes:
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mailto:sgf@ccmadisciples.org
https://www.mid-americadisciples.org/s/COM-8-Concerning-the-Consideration-for-Standing-of-Clergy-Ordained-in-Other-Denominations-07-12-21.pdf
https://www.mid-americadisciples.org/s/TFPCOM.pdf
https://www.mid-americadisciples.org/s/Ministerial_Code_of_Ethics-english.pdf
https://cdn.disciples.org/wp-content/uploads/2015/04/06162227/Ministerial_Code_of_Ethics-english-1.pdf
file://///192.168.1.200/Staff%20Folder/Documents%20for%20Commissioning%20&%20Ordination/RCOM%20Writing%20Prompts%20for%20Recognition%20of%20Standing_updated%2006%2002%2022.pdf
https://form.jotform.com/212974040703147
https://form.jotform.com/221455711563049
file://///192.168.1.200/Staff%20Folder/Documents%20for%20Commissioning%20&%20Ordination/CCMA%20Guide%20for%20Sponsoring%20Congregations_updated%20March%202023.pdf
https://form.jotform.com/213255187606154
file://///192.168.1.200/Staff%20Folder/Documents%20for%20Commissioning%20&%20Ordination/CCMA%20Guide%20for%20Mentors.pdf

For Ordained Clergy from another Denomination — Not UCC
COMPLETED BY A MINISTRY ASSOCIATE

(’Y’ ’ APPENDIX 12 - PROGRESS CHART FOR RECOGNITION OF STANDING

*First Interview with the Regional Commission on the Order of Ministry (RCOM)
All documentation for Candidate’s First Interview is to be submitted at least one month prior to interview date.
Candidate will begin working with their Mentor, meeting monthly, or at least every other month. It is Candidate’s
responsibility to ensure the submission of the initial meeting report prior to the First Interview with RCOM.

Date Sent/Received

[ISchedule Disciples History & Polity Course (email confirmation to sgf@ccmadisciples.org)

|_IRegional Directive (completed by Ministry Associate)

[ |Faith Statement (See Essay Writing Prompts)

[]Self-Assessment of Candidate’s Personal Qualifications for Ministry [Appendix 16]

[_|Psychological Evaluation (see the List of Approved CCMA Evaluators if not previously completed)

[ ]initial Mentor Report [Appendix 8]

[ ]Candidate’s First Interview Scheduled

[]Outcome of First Interview - RCOM will decide:
[]candidate accepted into the Recognition of Standing process and to prepare for Second Interview
[ |Candidate requested to have further discussion with Regional Minister (RM)
[ ]candidate excused from the Recognition of Standing process

First Interview Comments/Notes:
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mailto:sgf@ccmadisciples.org
https://form.jotform.com/221527298985168
file://///192.168.1.200/Staff%20Folder/Documents%20for%20Commissioning%20&%20Ordination/RCOM%20Writing%20Prompts%20for%20Recognition%20of%20Standing_updated%2006%2002%2022.pdf
https://form.jotform.com/212975653971064
file://///192.168.1.200/Staff%20Folder/Documents%20for%20Commissioning%20&%20Ordination/CCMA%20Psychological%20Evaluators%20List_updated%2002%2027%2023.pdf
https://form.jotform.com/221457158952159
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*Second Interview with the Regional Commission on the Order of Ministry (RCOM)
All documentation for Candidate’s Second Interview is to be submitted at least one month prior to interview date.
Candidate will continue working with their Mentor, meeting monthly, or at least every other month. It is Candidate’s
responsibility to ensure the submission of all meeting reports prior to the Second Interview with RCOM.

Date Sent/Received

[ lunderstanding of Ministry (see Essay Writing Prompts)
[ ]Submit Final Paper and Grade Report for Disciples History & Polity Course
Course completed through:

[ IPlan for Ongoing Education (See Essay Writing Prompts)

[ IMinister’s Profile with References & Background Check

[_]Anti-Racism/Pro-Reconciliation (ARPR) Training — see CCMA Regional Website for more info

[IBoundaries Training (BT) - see CCMA Regional Website for more info

[ IContinuing Education (CE) Report Form (see Continuing Education Policy — COM 9 for reference)
Mentor Report [Appendix 8]

[ ] 1t Meeting [] 2" Meeting [] 3 Meeting
[ ] 4™ Meeting [] 5™ Meeting [] 6™ Meeting
[] 7" Meeting [] 8™ Meeting [] 9™ Meeting
[0t Meeting [ 11 Meeting [J12™ Meeting

[ICandidate’s Second Interview Scheduled \
[ ]outcome of Second Interview - RCOM will Decide:

[ ]Candidate’s Standing Recognized

[ ]candidate excused from the Recognition of Standing process
Second Interview Comments/Notes:
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https://form.jotform.com/221528087574159
file://///192.168.1.200/Staff%20Folder/Documents%20for%20Commissioning%20&%20Ordination/RCOM%20Writing%20Prompts%20for%20Recognition%20of%20Standing_updated%2006%2002%2022.pdf
https://form.jotform.com/221528087574159
file://///192.168.1.200/Staff%20Folder/Documents%20for%20Commissioning%20&%20Ordination/RCOM%20Writing%20Prompts%20for%20Recognition%20of%20Standing_updated%2006%2002%2022.pdf
https://www.mid-americadisciples.org/antiracism-trainingproreconciling-justice-ministries-training
https://www.mid-americadisciples.org/boundary-training
https://form.jotform.com/212865568586170
https://form.jotform.com/213135029590047
https://form.jotform.com/221457158952159
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